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Wait for the participants of the session to arrive in the room: make sure that the correct room is 
indicated on the students' placards (green for economics and pink for nursing). 
Make sure that all participants are seated as far apart as possible. 
Complete the record sheet. 
Read the instructions to the participants. 

Make sure all participants have their phones switched off. 
Deliver the individual tests, different for nursing and economics students. 
Before starting the tests, all participants have to write on pages 1 and 3 of their tests their 
university registration number and study ID number (which they find on their test papers). 
When everyone has finished the record, the supervisor should start counting the 30 minutes for 
solving the individual test (mark the time on the personal record sheet). 
Caution! DO NOT SAY THAT IT IS BETTER TO ANSWER A QUESTION RANDOMLY IF THEY DO NOT 
KNOW                THE ANSWER. 
Warn when there are 10 minutes left before the end of the test. 
Collect individual tests. Record the time of completion on the sheet. Hand in tests to Jair (or 
substitute) who will bring in group tests. 
Organise the room into groups; the members of the groups have to sit at the corresponding table.  
D               O                        NOT GIVE INDICATIONS ABOUT THE DESIRABILITY OF MORE OR LESS COLLABORATION BETWEEN 
MEMBERS OF THE SAME GROUP IN THE GROUP TEST. 
Read the instructions to the participants. 

 
 
 
 

Appendix: For Online Publication 
Instructions to the participants 
 

Instructions for the supervisors of the experiment "Group structure and performance". 
 

 

Good morning! In this room we are going to perform 3 types of tests: 
- the first will be individual and will have 25 questions 
- the second will be done in groups and will have 25 questions 
- each question has only one correct option. 
- if a question is answered with more than one option, or with the answer chosen in a 

different way from that indicated in the document, the answer will be considered wrong. 
- the third consists of a survey to be completed with personal information. 

The results of these tests will be used in an independent study and will not be handed over to the 
University, so it has no consequence on your academic results. All the information you provide will be 
completely confidential. 
You will have a fixed payment per person of 500 FCFA, regardless of the test result. 
Each of you will have to answer different questions: some are from the subject of your course of study, 
others from the subject of your classmates' course, and some general knowledge questions. 
The first test will be taken individually, and you will be paid 80 francs per correct answer, up to a maximum 
of 2000 FCFA. The time is 30 minutes. I will let you know when there are 10 minutes left until the time is 
up. When I announce that time is up, everyone should stop writing, even if you haven't finished answering 
all the questions on the test, then I will collect the sheets. You may not use phones or talk to colleagues; if 
anyone is caught breaking the rules, they will be expelled, and will forfeit their right to financial 
compensation. If anyone has any questions (but not about the content of the questions), they must call me 
and ask me in a low voice, and I will decide whether the question is pertinent and extends to everyone or 
not. 

 



Deliver the tests in groups, different for nursing and economics students. 
Before starting the tests, all participants have to write on pages 1 and 3 of their tests their 
university registration number and study ID number (which they find on their test papers). 
When everyone has finished their registration, the 30 minutes to complete the individual test begins 
(mark the time on the personal registration sheet). 
DO NOT SAY THAT IT IS BETTER TO ANSWER A QUESTION RANDOMLY IF THEY DO NOT KNOW 
THE                ANSWER. 
Warn when there are 10 minutes to go. 
Collect tests as a group. Record the time of completion on the sheet. Hand in tests to Jair (or 
substitute) who will bring in the surveys. 
Read the instructions. 

Deliver the surveys, the same for all participants. 
Before starting, all participants should write on pages 1 and 3 of their tests their university 
registration number and study identification number (which they find on their test papers). 
When everyone has finished registering, start the 25 minutes to complete the survey (mark the time 
on the personal registration sheet). Help participants if they have any questions. 
Warn when there are 5 minutes to go. 
When the participants have finished completing the surveys, they can leave. Record the finishing 
time of the last participant on the sheet. When everyone has finished, take the surveys and the 
personal sheet to Lucia. Then the supervisors should go to the auditorium for the end of work 
evaluation meeting. 

Now the same test will be repeated in groups. Each person has to complete his or her own personal sheet 
with the same questions, but in this test, they can communicate ONLY with their group mate(s). At the end 
of the group test, only one test of one of the group members will be randomly chosen and marked. All 
members of the group will be paid according to the number of correct answers in this test (80 francs per 
correct question, up to a maximum of 2000 FCFA). The time is 30 minutes. I will always tell you when there 
are 10 minutes left to go. When I announce that time is up, you must stop writing, even if you have not 
finished answering all the questions, and I will collect the sheets. You may not use phones or talk to 
colleagues from other groups or speak with a loud voice. Classmates from other groups in the same room 
should not be able to hear what the other groups are discussing. If one of you is found breaking the rules, 
all members of the group to which you belong will be expelled, without financial compensation. If anyone 
has a doubt (but it cannot be about the content of the questions), they must call me and ask me in a low 
voice, and I will decide whether the doubt is pertinent and extended or not to everyone then I will 
communicate it to the whole room. 

 

 

They will now complete a survey with personal information. 
You will have a payment of 500 francs if the survey is completed in all its parts, in addition to the previous 
payments. You have 25 minutes to deliver the survey. I will let you know when 5 minutes are left. When 
you have finished completing the survey, you may hand it in and go to the auditorium, where you will be 
called for your payments. 

 






